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EMPLOYMENT  AGREEMENT

This Agreement is dated the 2nd day of March  2007  and is between  :

TRANS-MIT PTY. LTD.

ACN. 100 711 957

of   Unit 14, 12-14 Miles Street, Mulgrave,   Victoria  3170
(the Company)

and
 Mr. Rodney Sheppard,

of 9 Wendy Court, Hampton Park,   Victoria  3976
 (the Employee)

In consideration of the Employee providing services to the Company, it is hereby agreed that -

1.
The Employees' position will be described as the Director and he will report to the Board of Directors.

2.
The Employee will perform the duties as described in Attachment A.

3.
The Employee guarantees to the Company confidentiality of all information related to the business of the Company and not known to the general public or recognised as standard practice, generated directly or indirectly as a result of performance of this Agreement, during and subsequent to the term of this Agreement.

4.
The Employee will, during and subsequent to the term of this Agreement, communicate to the Company all inventions made or conceived by the Employee arising out of work performed.  The Employee will assign all right, title and interest in such inventions to the Company and will assist the Company and its nominees in every proper way to obtain, maintain and defend for its own benefit, patents for those inventions in any and all countries.  The inventions are to be and to remain the property of the Company and its nominees, whether patented or not.

5.
The Employee agrees that all natural and statutory rights and powers whatsoever and wheresoever arising out of work performed pursuant to this Agreement, including, without limiting the generality thereof, all copyright in reports, drawings, computer programs, devices, and models, are hereby assigned to the Company absolutely. To the extent required by the Company, the Employee agrees to assist the Company to secure, maintain, and defend such rights and powers for the sole benefit of the Company.

6. With respect to all subject matter, including ideas, processes, designs, and methods which the Employee discloses or uses in the performance of this Agreement, the Employee warrants his right to disclose and make use thereof without liability to others.

7.
The Employee will, if requested by the Company, execute a separate Confidentiality Agreement with the Company.

8.
Employment under this Agreement will commence on the 2nd day of March 2007, and will continue unless terminated by either party giving advance written notice of one month.

9.
The Employee will be paid a salary of $81,000 per annum.  The Employee will submit a time sheet on a fortnightly basis for the work performed in the fortnight. Payment will be made to the Employees bank account by electronic bank transfer within two days. 

10. PAYE tax will be deducted from amounts paid to the Employee under paragraph 9.

11. The Company shall contribute the required amount under the Superannuation Guarantee Levy currently 9% of amounts paid under paragraph 9 to the Employee's designated Superannuation Fund 

12. The Employee may package their salary in a way that best suits them providing there is no additional cost to the Company and it complies with the relevant laws and regulations governing such activities. This may be reviewed or altered as agreed between the Company and the Employee.
13.
The Employee will be entitled to 20 days paid annual leave and 5 days paid sick leave each year. Unused annual leave and sick leave will be carried forward. The Employee will be paid for official public holidays.

14.
The standard company office hours are 8.30 am to 5.00 pm Monday to Friday with a one hour lunch break. 

15.
Expenditure incurred by the Employee in the undertaking of the Company's activities which have been specifically approved in advance, will be reimbursed to the Employee by the Company on completion of the appropriate claims procedure.  The Employee is not authorised to incur expenses on behalf of the Company without prior written consent of the Company.

Signed  for and on behalf of –

The COMPANY
The EMPLOYEE


(signed)



. . . . . . . . . . . . . . . . . . . . . . . . . . . 

. . . . . . . . . . . . . . . . . . . . . .


(dated)


. . . . . . . . . . . . . . . . . . . . . . . . . . . 

. . . . . . . . . . . . . . . . . . . . . . . . . . .

Attachment A.
JOB DESCRIPTION

	Position / Title:
	Director

	
	

	Reports to:
	Board of Directors

	
	

	Liaises with:
	Staff, suppliers and customers as required.

	
	

	Responsibilities:
	

	•
	Development of the Company’s products to achieve the stated goals of the Company using suitable development tools.

Maintain and development Company procedures designed to provide a continual improvement regime consistent with the stated goals of the Company.



	•
	The configuration and installation of new customer systems.

The training of Customer staff



	•
	Provide input into the provision of sales proposals, customer demonstrations and tender responses.

Resolve customer service and support issues as required.

	•
	Assist in the administration activities 
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